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Government Notice No. 141 of 2001
THE [NDUSTRIAL RELAT IQNS ACT.

Regulations made by the Minister under section 96
of the Industrial Relations Act

1. These regulations may be cited as the Factory Employees
(Remuneration Order) Regulations 2001. -

DOS

2. Inthese regulations —
“clerk” —
(o) meansan employee employed forthe purpose of performing
clerical or similar duties; but | o
(b) does not include a telephonist, arecep'tionist or a word
processing operator; |
“continuous employment” means the employment of an
employee un der an agreementor under more than one agreernent
with the same employer wherethe interval betweendl acreement
and the next does not exceed 28 days; |
“earnings’ — | ‘
(a) Imeans basic wages; and |
(b) includes — | - |
Y wages for WOLKAA! e mpdE At ATOTMAL ABY S otk
“or on a public holiday, |
(i1) remuneration paid under paragraphse: 4,5,9,10, 1 (L)@
and (4) of the Second Schedule; .

“splyee™

(q) means a person employed In 2 factory’;

© 7T (b) includesan empl@yaeuspeci,fie_d}p the First Schedule; but

(c) does not include an employee —
(1) governed by any other Remuneration Order Regulations;
(i1) employed DY any pa:castatal or local authoritys -

@
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“factory” - |

(a) has the same meaning as in the Labour Act; and

(b) includes any premises where —
(1) 4 lime kiln 18 operatﬂd';
(i1) aloe fibre leaves OI thread are processed or treated;

(i) articles are adapted for sale;

¢

“factory attendant’” —

© (a) means a person who performs
phy51cal effort but no pamcular skill, in a factory; ¢ and

(b) includes a cleaner andla gardener employed in a factory

and who may also be r@quued to perform therein manual
far skill;

tasks involving physical offort but no partic:

manual task° involving

“fpctory Operator’ means = |

(a) anemployee, other than a factory attendant, wlio performs

manual tasks involving a particular skill; and

(b) includes aperson wholis reqmred to attend to OT operate &

machine;

O |
recepmom it or telephonist” me ans an employee W ho perf OIms

—-One- er—m@{eﬂf—%he—f oltevwing-gutes——" -
(a) operatinga telephon swﬂchboard
sing telepbone messages;

(b) receiving, recordmc and pas

(6o supplying mformatl n to callers and directing them to

persons called upon; r

(d) keeplng records of callers:,

“unskilled employee” me&ans a per
tasks of a routine or Serl _routine nature and who has not

reached the skill required of 2 factory operators

sorn. who performs manual
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(b) aquthorise an employer 1o reduce an emp‘loyee’ S
remuneration o1 10 alter his conditions of employment O
a5 to make them less favourable.

- 6. Thesere gulations shall be deemed to’haﬁe come into operation
on 01 July 2001.

T The Factory Workers {Renluncration Order) Regulations 1989
(Dare revoked. ' ‘

Made by the Minister on 02 October, 2001.

- —

1 e —

FIRST SCHEDULE
(regu,l'ation 3(1)(a))
~ PARTI
Category of employee Monthly wages
® |
, Rs
S— .--Chi.@ﬁﬁl@rlq——- |
]st Year e .. 5920
2nd Year B 6120
3rd Year | L 6330
4th Year — e 6330
5th Year e . 6730
+h Year | 6950
7th Year cee . 7Yoo
Qth Year & thereafter ... . 7400

——
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FIRST SCHEDULE — continued

Category of employec |

s 2001

Monthly wages

Rs
Accounts Clerk, Cashier, Storekeeper —
1st Year 5070
ond Year 5260
3rd Year 5440
4th Year 5630
O ~ sth Year 5820
6th Year 6020
© 7th Year 6230
8th Year & thereafter . 6450
Clerk, Assistant Storekeeper — .
‘ 1st Year | 4220
ond Year 4370
3rd Year 4520
Ath Year 4710
| 5th Year - 4900
O 6th Year 5120
~ TJth Year 5350
T —&thrY ear & thereafter™ .- 5570
Word Processing Operator —
1st Year 3960,
2nd Year 4110
Td Year 4270
Ath Year 4450
Sth Year 4630
6th Year 4830
7th Year . 5030
Sth Year & thereafter .. 5240
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FIRST SCHEDULE — continued

e

Category of employee M onthly wages

| Rs
Telephonist, Receptionist -

st Year 3760
2nd Year 3910
O | 3rd Year - 4060
.4th Year 4250
5t Year 4430
6th Year 4610
7th Year 4310
Qth Year & thereafter .. 4970

Foréman, Poréwoman —. |
o st Year 3760

e —— %nd—Yeﬁr—-— T — _3941_6__ P

3rd Year 4060
4th Year 4250
Sthrear— 4430

6th Year -46.’10 ‘
7th Year 4790
8th Year & thereafter ... 4970

@o
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FIRST SCHEDULE — continued

PART I
Category of employee Daily wages for Daily wages for
' an employee on a  an employee on a
5-day week G-day week
: ' : Rs c¢s Rs ¢s
Factory Operator -
Ist Year ... - 151.20 126.00
2nd Year ... 154,10 . 128.42
O 3rd Year ... 156.90 130.75
4th Year ... ‘ - 159.66 133.05
5th Year ... 162.42 135.35
6th Year ... 165.18 ~ 137.65
7th Year ... 167.94 139.95
8th Year & thereafter 170.70 142.25
Factory Attendant—
Ist Year ... | 138.60 115.50
2nd Year ... 141.50 117.92
3rd Year ... 144.40 120.33
~ 4th Year .. 147.30 12275
O SmYer .. 15019 12516
e e e Oth-Year—. .. 15310 12758 —
7th Year ... 155.94 129.95
8th Year & thereafter 158.70 . 132.25
" Unskilled Worker — o
Ist Year ... 103.34 - 86.12
ond Year ... ~105.88 TR 23
3rd Year ... - 108.37 90.31
4th Year ... 110.90 92.42
5th Year & thereafter 113.40 - 94.50

Watchman ... — 146.15
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SECOND SCHEDULE
(regulation 3(1)(b))
1. Normal working hours

(1) The normal working week for every employee, other than
o watchman, shall consist of 45 hours’ work, excluding
time allowed for meal and tea breaks, made up of -

(a) 8hours’ work on every day, other than. a Saturday
O . _or public holiday. and 5 hours’ work on every
Saturday, other than a public holiday, if the émployee
. is required to work 6 daysina week; |
(b) 9hours’ work_' on every day, other than a Saturday or
| public holiday, if the employee is required to work
5 days in a week. | |

(2) Every employee shall be entitled on every working day
to— |

(a) alunch break of one hour; and .
& (b) ~2teabreaks of 10 minutes each, the first to be taken
- not earlier than 2hoursbeforelunehand the seconé—
not later than 2 hours after lunch.

(3) (a) A normal working week forawatchmanshallconsist

of 72 hours, made up of 12 hours work onevery day,
~etherthan-a-public holiday.. '

(b) Where a watchmanis required to wozk on every day
of a month, he shall be entitled tc 3 days’ leave
without pay during the month, one of the days being
a Sunday.
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SECOND SCHEDULE — continued
2. Esxtra work

(1) Subject to paragraph 5, where an employee, other than a
watchman, — |

(a) works on a public holiday, he shall be remunerated —
(1) for the first 8 hours, at twice the basicrate; and

(ii)  thereafter, at three times the basic rate,

(b) performs more than a normal day’s work, he shall,
except for work performed on 2 public holiday, be
remunerated at one and a half times the basic rate per
hour. |

(2) A watchman who —
( a) works on a public holiday, shall be rernunerated —
(1) for the first 12 hours, at twice the basic rate;

) " (i) théreafter, at three times the: basic rate;

ey performs moréthan AAnrmal day v ary Gther
day shall be remunerated 2t one and a half times the
basic rate.

3 (a) Subject to sub-paragraph (b), where an employee is

required to perform extra Work iTmeadiatelyafter-a
normal day’s work, he shall be granted a rest-period
of 15 minutes prior to performing such extra work.

(b) Such rest-period shall not be reckoned as falling
within working hours..
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SECOND SCHEDULE — continued

3. Notional calculation of basic rate
For the purpose of determining remuneration due for extra work
or for any other reasons —

(a)

(D)

(c)

(1)

2)

2 month shall be deemed to consist of 26 days in the case
of an employee employed on a 6-day week and 22 days in
the case of an employee employed on a 5-day week;

a day shall be deemed to consist of 8'hours’ work in the
case of anemployee on a 6-day week and 9 hours’ worl in
the case of an employee employed on a 5- day week; and
a-day shall be deemed to con51st of 12 hours® work in the
case of a Watchman

4. Piece work |
Every employee may berequired to perform piece work by

his employer at such rates to be agreed upon between
them, which shall be so determined that the employee

shall earn not less than: 10% over and above the relevant |

rate specified in the First Schedule.

" Where an employee is required to perform piece work on

a public holiday or in excess of the normal working hours

__op_any day, he shallbe Temumerated at a rate which &al

not be less Lhan a sum exceeding that which he would be
entitled to under paragraph 2(1) by 10%.

S. Extra remuneration for public holidays

(1)

Where an employee other than a monthly paid employee

has remained in continuous employment with the same
employer for 12 consecutive months, he shall be entitled,
in the following 12 months, to a normal day’s wages in

respect of every public holiday, other than a Sunday, that
oceurs while he is in the service of the employer and on

which he is not required to work.

®
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SECOND SCHEDULE — continued
(3)  75% of the expected bonus specified in subparagraphs (1)
and (2) shall be paid not later than 5 clear working days
. before 24 December and the balance not later: than on the
last working day of the same year.
8. Payment of remuneration
(1) Every employee shall be paid his wages during working
hours — |
J (a) in the case of a monthly paid employee, not later
than the second working day inthe following month;
(b)  inany other case,not later than the last working day
of the week. '
(2) Every employer shall, at the time of paying the wages of
an employee, issue to him a payslip stating --
(a) the employee’s name, category and rares of pay;
(b) his total wages and each item of allowance;
( c) all deductions made and the reasons therefor;

O - (d) thetotal number of days on which he was presentat -
work; '

(e) thenumber of hours of extra work performed byhim
and the corresponding extra payment;

() his national identity number; o |
" (g) such other particulars as may be required by the

Minister.
9. Annual leave
(1) Where an employee has remained in continuous

employment with the same employer for 12 consecutive
months, he shall, in the following 12 months, be entitled

to —
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(2)

(3)

(4)

SECOND SCHEDULE — continued

(a) 16 working days’ leave on full pay in the case of an

employee employed on a 6-day week;

(b) 13 working days’ leave on full pay in the case of an
employee employed on & 5-day week.

Seven days of the annual leave may be takenconsecutively

at such time as the employee may, on application made to
and approved by the employer, elect.

The remaining days of the annual Jeave shall be taken at
such time as the employee and the emnployer may agree or,
in.default'of agreement, at such time as the employer may
determine. SR

An employee shall be paid 2 normal day’s pay in respect
of cach day’s annual leave still due to him at the end of a
period of twelve consecutive months except where, before

the end of the period, he has —

(a) been dismissed from his employment for
mmisconduct; or P

(b) broken his agreement. |

10. Sick leave

(D

Subject to subparagraph (2), where an employee has
remained in continuous employmerit- with the same

__employer for 12 consecutive months, he shall, during the

following 12 months be entitled to —

(a) 21 days’ sick leave on full pay; and

(b)  afurther period of 15 days on half pay in respect of
any time which is —
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SECOND SCHEDULE — continued

(i)  wholly spent in a clinic or hospital; or

(i) certified by a medical practitioner of a clinic
or hospital as necessary for the recuperarion
of the employee’s health after bis discharge
from the clinic or hospital.

An employee who is absent from work on ground of
illness shall -

(a) notify his employer of the illness on the first day of
his abserice; and

(b) forward a medical certificate to that effect so as to

reach his employer not later than the fifth day of

absence if the illness lasts formore than 4 consecu tive
days. -
An employer may, at his own expense, cause a medical
practitioner to examine an employee who is absent owing
to sickness, with the employee’s consent.

11. Maternity leave and benefits

(D

Subject to subparagraph (2), where a female employee has

rermained-in continuous employment with the same.

employer for 12 months immediately préceding her

“confinement, she shall, on production ¢f a medical -
certificate, be entitled to—

(a) 12 weeks™ leave ol f3lpay—to-be-taken—at-her

discretion before and/or after confinement provided
that atleast 6 weeks’ leave shall be taken immediately
following the confinement; and

(b) an allowance of 1000 rupees payable within 7 days
of her confinement.

(&2
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12.

(2

(2)

(3)

®

Overseas Jeave

(D

(3)

- Atleast one month of the leave “spécifie.cft in subpdragraph
o (1) shall be-with pay-such-pay-being-effoctodin-advance

Governmem* Notices 2001 . ' 1551

SECOND SCHEDULE — continued

Where a female employee who has at any time had 3
confinements is pregnant, she shall not be entitled to the
benefits specified in subparagraph (1), but she shall be|
entitled to only the leave specified in subparagraph (1)(a)
without pay. |

Wherever possible and at her request, every female
employee who has entered In her seventh month of
pregnancy shall be offered jobs not requiring continuous
standing. | |

Where a female employee suffers a miscarriage which is
duly certified by a medical practitioper, she shall be
entitled to 2 weeks’ leave on full pay immiediately after the
miscarriage. ‘ | |

Every employer shall grant to every employee reckoning
continuous employment with him for a period of at Jeast
15 years, one overseas leave of at Jeast 2 months to be
wholly spent abroad.

and at least 7 days before the employee goes abroad.
For the purposes of annual leave, sick leave and end of
year bonus, such overseas leave shall be deemed to
constitute attendance at work. |

13.

Meal allowance

Where an employee who has completed a normal day’s work is
required to perform extra-work after 7 p.m., he shall, in additior
to remuneration due under paragraphs 2 and 4, be paid a mea
allowance of 25 rupees per day.

Y—
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SECOND SCHEDULE — continued

14. Transport benefits and facilities

(1) Every employee shall be entitled to free transport or be
paid the return bus fare where no free transport isavailable
if the distance between his residence and the place where
he reports for work exceeds 3 km.

(2) - Where an employee is required by his employer to attend
or cease work at-any time when no public bus service 1s
available, the employer shall, irrespective of the distance
between the place of residence and the place of work,
provide appropriate free means of transport -

(a)
(b)

fromthe employee sresidence to his piace of work;

or
from the employee’s place of work to his remdcnce

such transport being provided f*or“ or up to, the
nearest practicable place from. the employee’s

residence.

15 Protective: eqmprnent
(1) Every employer shall provide —

(a)

(b)

~a pair of rubber gloves, a plastic apron and a pair of

mini rubber boots to every employee required to
handle GGTIﬁSTVt?—C‘l‘IﬁI‘TI‘lt?d‘“ZWCntS

a pair of leather gloves, a plastic aproin and & pair of .

mini rubber boots to every employee who handles
aloe fibre or aloe fibreleaves, or feeds leavesin flbre

| extractors;

(o)

(d)

a pair of rubber boots and 2 palr of rulbbber Gloves to

every employee working in-a lume kiln;

a pair of rubber boots and & pair of rubber gloves to

every employee who, by the nature of his work 1$
required to work 1n water;

@
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(2)

SECOND SCHEDULE — continued

(¢) oneraincoatevery2years and aserviceable flashlight
for night work to every watchman;

(f) 2 overalls or upniforms yearly to every factory
operator, factory attendant and unskilled employee.

Any protective équipment provided under this paragraph

shall — » . o .

- (z) remain the property of the employer; and

(b) subjectto subparagraph (1)(e), be renewed as soon

a5 it becomes unserviceable.

16. Gratuity on retirement before 60 on medical grounds

(1)

(2)

3y

=@ N means—‘fhmnmberﬁf_y@ars—crf—semceg- —

4)

Where an employee who has been ini the continuous
eraployment of an employer for not less than 10 years
retires before the age of 60 on the ground of permanent
incapacity to perform his work duly certified by a
Government Medical Practitioner, the emnployer shallpay
a gratuity to him.

The gratuity specified 1p subparagraph (1) shall be paid in
a lump sum and calculated according to the formula
(NxW/2).

For the purpose of subparagraph 2)y-

(i) “W7” means the last monthly wage. |
The gratuity under subparagraph (1) shall be paid
irrespective of any benefits the employee may be entitled

to under Part V of the National Pensions Act.

17. Death grant

(D

Where ap employee who has been in continuous
employment with the same employer for not less than 12
consecutive months dies, the employer shall pay an amnount
of 2,500 rupees to —

(¥

-
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SECOND SCHEDULE — continued

(a) his spouse; Or
(b) ifheleavesno spouse, the person who has borne the
funeral expenses.

(2) Forthe purpose of subparagraph (1), “spouse’” means the
person with whom the deceased employee had contracted
+ civil or religious marriage and with whom he was living

; under a common roof at the time of his death.’
- |
18. Gratuity at death

(1) Where an employee who has 'béc_an in the continuous
employmentof an employer fornotless than 10 years dies,
the employer shall pay a gratuity. |

(2) The gratuity specified infsubparagxaph (1) shall be paid —

(@) in 2 lump sum and calculated according to the
formula (NXW/2); '

(b) . to the deceased employee’s surviving spouse Or,

® where he leaves DO surviving spouse. in equal
. proportions to his dependants; -

(c) Frrespective-of-any benefits-the employee Of his
dependants may be entitled to under Part V of the
National Pensions AcCt.

TN
1)
N

For the purpose Of .

(a) subparagraph (2)(a)-
@) “N” means the number of years Of Service; -
and | -

(i) W means the last monthly wage.
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SECOND SCHEDULE — continued

(b) subparagraph (2)(d) -

- (1) “spouse’” Means the person with whom the |

()
employee had contracted 2 civil or religious

marriage and with whom he lived under &
common roof at the Gme of his death; and

(11) “dependant” means,

a relative, other than an orphan, who was —

{a) living in the household; and
dependent On the

(b) wholly oOr partly
the time of

earnings of that employee at

" his death.




